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ACADEMIC POSITION

Rutgers Business School-Newark and New Brunswick, Rutgers University, 2016-present
Associate Professor of Management and Global Business
Assistant Professor of Management and Global Business

EDUCATION

W. P. Carey School of Business, Arizona State University
PhD in Management

Guanghua School of Management, Peking University
MS in Management

RESEARCH INTERESTS

Leadership; Teams; Organizational Neuroscience; Turnover.

PEER-REVIEWED PUBLICATIONS
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the need or falling in line? The effect of laissez-faire formal leaders on informal leadership. Personnel
Psychology, 72: 337-359.
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196-210.
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Management Decision, 52: 378-409.
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GRANT

2022-2024 Brain Health Institute/Center for Advanced Human Brain Imaging Research (CAHBIR) Grant

Primary Investigator: How Third-Party Employees Respond to Abusive Supervision toward Coworkers.



TEACHING EXPERIENCE

Rutgers University

Instructor, Management Skills
Instructor, Executive Leadership

Instructor, Negotiations

Arizona State University

Instructor, Organizational Behavior

SERVICE

PhD advisor: Shiqgi Xiao; Nguyen Pham

PhD Dissertation Committee Member:

Mengying Xie; RBS doctoral student in OB; Graduated in 2020

Xiangyi Kong; RBS doctoral student in entrepreneurship; Graduated in 2019

Member of Rutgers Life Sciences Alliance Task Force Committee (2023-2024)

Representative at large, Organizational Neuroscience (NEU) Interest Group-AOM, 2023-2025
Chair of the Membership Committee, Organizational Neuroscience (NEU) Interest Group-AOM,
2020-2024

EDITORIAL BOARD MEMBER

Journal of Applied Psychology (2024-present)

Personnel Psychology (2023-present)

Journal of Organizational Behavior (2022-present)

Journal of Leadership and Organizational Studies (2022-present)
Management and Organizational Review (2023-2025)

AWARDS

Best Symposium Award, Organizational Neuroscience Interest Group, AOM (2023)
Management and Organizational Review Best Reviewer Award (2023)

Early Career Achievement Award, Organizational Neuroscience Interest Group, AOM (2022)
Rutgers Business School Junior Faculty Research Award (2018 & 2022)

Dean’s Young Research Fellow (2019-2020)

Bright Idea Award of New Jersey (2018)

Outstanding Reviewer Award, Organizational Behavior Division, AOM (2013)



